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1. Definitions

"Gifted pupil" refers to a pupil whose ability substantially exceeds, or has the potential to exceed, that of his/her peers in relation to national expectations in academic studies.

"Talented  pupil" refers to a pupil who has ability or potential in Art and Design, Dance, Drama, Music, PE and sport. 
2. Introduction

This policy is a statement of the aims, principles and strategies for

provision for the gifted and talented learners at Dorothy Stringer High School.
The school will have, at any time, a number of extremely able, gifted or

talented pupils, some of whom may perform at a level that far exceeds the

level of others in their class or that expected for children in their age group.

This may be in one or more areas of learning. We believe that we can make a difference in enabling these pupils achieve the greatest possible progress.

Our definition of ability recognises academic, practical, creative, musical,

physical, sporting and social performance. It also recognises that a child may

possess this potential although performance may not currently reflect this.

We believe that provision is generally most effective when it is made within

the classroom, through a stimulating, differentiated curriculum. We also

recognise that in some cases, particularly with pupils talented in Music, PE and sport, we may need to work with external partners to meet their needs.
3. Aims

The aim of this policy is to ensure a consistent approach to the

identification and support of our gifted and talented students through:

• a shared definition of the terms, "gifted" and "talented"

• identification of the G&T pupils as early as possible.  The school publishes a whole-school Gifted and Talented register and these pupils are identified as being Gifted and Talented in the school Census returns;
• identification of G&T pupils that is broadly representative of the whole school population by gender, ethnic, socio-economic background and looked-after children
• meeting pupils' needs with a range of appropriate strategies

• raising staff awareness of the range of strategies available to them

• creating a climate of learning throughout the school

• communication with parents/carers to help them promote their children's

learning and development and to advise them about the Young Gifted and Talented Learner Academy
• making use of the wider community to enhance learning opportunities

• encouraging membership of the Young Gifted and Talented Learner Academy
• continuing to support all children as part of ‘Every Child Matters’.
4. Identification
The DCSF has advised schools to use a ‘best fit’ model for identification of the G&T cohort that draws on a range of evidence including qualitative and quantitative evidence.   G&T identification at Stringer is made by a combination of:
· National test results e.g. KS2 data
· KS2 top 5% results in English and Maths as advised by the DCSF

· Cognitive Ability Tests (CATs) which measure the three principal areas of reasoning - verbal, non-verbal and numerical - as well as an element of spatial ability.  These test results can be used alongside Key Stage test results and teacher assessments
· Y6 information provided by our feeder primary schools
· teacher nomination
· teacher assessments

· pupils’ work 
· parental information e.g. About children’s achievements outside of school
· information provided by an external agency, e.g. club or national


governing body (NGB).
Advice is available to teachers to help them to identify G&T students in their subject areas. If agreed that the school’s G&T criteria are met, the child's name is entered on the G&T register on SIMS and parents/carers are informed and advised on how the child's needs can be met and how they can be supported. Pupils who have been identified and nominated by an outside agency, e.g. sport, will require consultation with the PE department’s G&T co-coordinator.
5. Strategies for supporting G&T pupils
One or more of the following can be employed to meet the needs of the

individual:
· planning for differentiation

· use of questioning to raise the level of challenge

· teaching of thinking skills

· fostering creativity

· restructuring class organisation or pupil grouping

· differentiated homework assignments e.g. Homework projects
· G&T extra-curricular activities

· pastoral care and mentor support e.g. SuperSTAR mentoring
· support from beyond the school, e.g. music tuition/sports coaches, etc.

· Encouragement to partake in national competitions and schemes

SuperSTAR mentoring:

The school’s ‘SuperSTAR Mentoring Programme’ has links with the Youth Sport Trust’s Junior Athlete Education (JAE) programme to support gifted and talented (G&T) young sports students.

The SuperSTAR mentors help students to plan ahead to ensure that their sport, schoolwork and social and family lives remain in balance so that they achieve their goals especially in terms of academic achievement.  The emphasis is on helping the student to find their own solutions to problems.

The PE department selects the most talented sports students in the school who we know undertake a lot of training and sports participation out of school.  These G&T pupils then benefit from some informal mentoring support.  As a school we recognize that gifted and talented sports people might need help and support to plan ahead to ensure that their sport, schoolwork, social and family lives remain in balance.   A group of Stringer staff have volunteered to act as mentors for these G&T students.  Students are mentored before, during, or after school throughout the academic year.

6. Responsibilities
a. Lead Teacher for Gifted and Talented
The school’s Lead Teacher for Gifted and Talented education has overall responsibility for G&T provision in the school to:
· Provide INSET training, when appropriate, for all staff on Gifted and Talented education

· Use the Teaching and Learning Working group as a forum for discussion and dissemination of Gifted and Talented education
· Liaise with the Teaching and Learning departmental representatives so that appropriate strategies can be drawn up in each curriculum area
· Inform the pastoral team of the gifted and talented students so that Heads of Year can also monitor their progress

· monitor the provision for gifted and/or talented pupils.
· evaluate the progress made by pupils and provision generally on an annual basis
· consider the list of identified pupils on an annual basis.
· Encourage and support departments to organize enrichment activities and maintain a list of the school’s ‘Gifted and Talented Enrichment Opportunities’
· Celebrate the achievement of gifted and talented pupils through the rewards system and the annual Prize Evening

· Participate in local LEA  National Strategy training for G&T Lead Teachers

· Participate in the local G&T Network Group

· Participate in local Gifted and Talented opportunities where appropriate

· Participate in national Gifted and Talented opportunities where appropriate
b. Governing Body:

The governors will offer guidance and support to the Lead Teacher for Gifted and Talented education and ensure that resources are made available for the effective implementation of this policy.
c. Heads of Department
Heads of Department have the following responsibilities:

· To identify pupils who meet the G&T criteria for their subject (s)
· To communicate these names to the Lead Teacher for Gifted and Talented education
· To ensure that teachers have registers that recognise who has been identified
· To provide Schemes of Work that challenge all pupils including the G&T students

· To ensure that student progress is monitored and intervention strategies adopted where necessary

· To offer enrichment activities for G&T pupils
· To advertise other opportunities for Gifted and Talented education outside the curriculum and in the wider community
· To support professional development within their department for gifted and talented education
d. Teaching and Learning Working Group representatives
The Teaching and Learning Working Group representatives have the following responsibilities:

· To prepare subject specific G&T criteria with departmental heads
· To inform departmental staff of these criteria
· To work with the HoD to identify pupils who meet the G&T criteria for their subject (s)
· To keep a record of criteria and G&T students in their subject (s) and pass this information on to the school’s  Lead Teacher for Gifted and Talented education
e. Heads of Year:
Heads of Year have the following responsibilities:

· To work with form tutors to help monitor the progress of Gifted and Talented students
· To provide students with opportunities for extra responsibility and leadership

· To celebrate student achievement e.g. During assembly time

f. Classroom teachers
The class teacher/form tutor has the following responsibilities:

· To take steps to identify G&T pupils within their class as soon as possible

· To assess/gather data to support the nomination

· To liaise with the G&T  Lead Teacher and parents/carers throughout the time the pupil is in their class

· To agree, plan and implement appropriate provision

· To include provision in medium and short term plans, as appropriate

· To review provision regularly
· To remember that some talented students partake in activities that are very demanding on their time and physical resources, e.g. athletes, dancers, swimmers, gymnasts etc. This can lead to tiredness and consequent 
underachievement.  The most talented will get the opportunity to join the school’s SuperSTAR mentoring programme and teachers may need to liaise with SuperSTAR mentors.
7. General Advice for teachers on identifying G&T students:
Gifted and talented pupils are a diverse group.  However, there are some characteristics to look for.  Gifted and talented pupils are more likely than other pupils to:

1. Demonstrate high levels of achievement across a range of subjects

2. Think quickly

3. Work flexibly

4. Be able to apply knowledge and experience to new situations

5. Communicate their ideas clearly

6. Ask challenging questions

7. Be creative

8. Speak confidently

9. Use a sophisticated vocabulary

10. Be mature in outlook and attitude

11. Read early

12. Possess good general knowledge

13. Demonstrate high levels of skill or expertise

14. Perform well in tests

15. Be confident

16. Be sociable

17. Have good spatial awareness

18. Persist with work
However, also be aware that a gifted and talented pupil may be missed if he/she:

• is quiet

• work is untidy

• is using English as a second language

• is immature

• is slow to read/write

• has limited out-of-school experiences

• is untidy or lethargic

• is over-active or withdrawn

• does not perform well in tests

• appears bored or distracted

• shows little confidence in self

• has poorly developed social skills

• is clumsy

• shows little interest in improving performance

• avoids work which requires effort or concentration
